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How did your honors program change when you partnered with American Honors? 
We were very good at classroom teaching with excellent courses and deep materials—the pedagogical 
piece was in place. We were missing the other things that students need like acclimation skills, college 
counseling, and transfer skills. We only had two guidance counselors for 4,000 students. Faculty stepped 
in to help students in this area but it was far from a systematic or comprehensive approach. American 
Honors offers the knowledge and the support network to take our honors students to the next level in 
their lives. 
 
What was the initial response to partnering with American Honors? How has this changed? 
There was a lot of skepticism on campus about the public-private partnership. We conducted a 3-hour 
listening session for faculty with American Honor’s Chief Academic Officer. During the session it was 
emphasized that the faculty would maintain campus-based decision-making and pedagogic control. The 
additional level of support that American Honors could provide our honor students was also reiterated.  
 
One of our English faculty and I attended an American Honors Summer Faculty Institute in 2013. We had 
the opportunity to speak with faculty from other community colleges partnering with American Honors 
and hear about their experiences. We brought this information home and shared it. 
 
How has American Honors helped you grow your program? 
American Honors is designed supplement to our institutional strengths. It fills in the gaps. We were 
weaker in marketing, fostering college acclimation skills, and in the transfer piece—presenting students 
with a good range of transfer options. All these pieces fell into place with support from American Honors. 
Now we are well positioned to ensure a growing stream of students. Once they are here, we can make 
sure we keep them and that after two years they transfer to a great four-year institution. 
 
How have students benefited? 
What has made a difference at Mercer is the student support and community building. The biggest 
difference is proactive, intensive advising and direct personal support for students beyond academics. 
American Honors has the knowledge and staff power to create a field support network so students don’t 
feel like they are getting lost. It is a very personal experience and this personalized touch is really a game 
changer for some of our students. This year, for the first time, we had a student accepted into a 
historically black college/university (HBCU). Her American Honors advisor encouraged her to apply. This 
is an example of how advisors help students to think big and consider a broad range of schools that are a 
good fit. 
 
What is your most memorable experience from the first year as an American Honors partner? 
Our commencement speaker had been involved in the juvenile justice system. Without our program, his 
options would probably been fairly limited and he would have had challenges with the admissions 
process. With American Honors, we were able to have a closer conversation with the admissions officers 
and see this student’s potential. American Honors expands the opportunities available to students like this 
– and their culture of high expectations helps any student at any level go beyond what they thought they 
were capable of. 


